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1. Purpose 

The Link Training Academy recognises the importance of protecting the environment and promoting 

sustainable practices. 

We are committed to reducing our environmental impact, using resources responsibly and encouraging 

environmentally sustainable behaviours across our organisation. 

This policy outlines how we seek to minimise the environmental effects of our operations while 

continuing to deliver high-quality education, training and support services. 

 



2. Scope 

This policy applies to: 

• Directors 

• Governors 

• Employees 

• Associates 

• Contractors 

• Apprentices 

• Learners 

• Employers 

• Visitors 

The policy applies across all organisational activities including: 

• Remote working 

• Online learning 

• Workplace learning 

• Employer engagement 

• Procurement activities 

• Travel and meetings 

• Office-based activities 

 

3. Our Commitment 

The Link Training Academy is committed to: 

• Reducing environmental impact wherever reasonably practicable. 

• Promoting sustainable ways of working. 

• Using resources efficiently. 

• Reducing unnecessary waste. 

• Encouraging responsible procurement decisions. 

• Supporting environmental awareness amongst staff and learners. 

• Complying with relevant environmental legislation and requirements. 

• Continually improving environmental performance. 

We recognise that sustainability is a shared responsibility and encourage everyone connected with the 

Academy to contribute positively. 

 



4. Environmental Objectives 

The organisation aims to: 

• Reduce waste generation. 

• Increase the use of digital systems and documentation. 

• Reduce unnecessary printing. 

• Minimise energy consumption where possible. 

• Encourage responsible travel arrangements. 

• Promote recycling and reuse. 

• Consider environmental impact when purchasing goods and services. 

• Support environmentally responsible behaviour throughout daily operations. 

Environmental objectives will be reviewed periodically as part of organisational planning. 

 

5. Digital Delivery and Resource Efficiency 

The organisation operates primarily through digital and workplace-based delivery models. 

We recognise that remote and online delivery can contribute positively to sustainability by reducing 

travel, paper usage and resource consumption. 

The Link Training Academy will seek to: 

• Promote paper-light working practices. 

• Use digital communication wherever appropriate. 

• Maintain secure electronic records. 

• Encourage online meetings where appropriate. 

• Reduce unnecessary printing and document duplication. 

 

6. Sustainable Procurement 

Where practical and proportionate, the organisation will seek to: 

• Purchase products with reduced environmental impact. 

• Consider sustainability when selecting suppliers. 

• Work with suppliers who operate responsibly. 

• Reduce waste associated with purchasing decisions. 

• Minimise unnecessary packaging and disposable materials. 



Environmental considerations will be balanced alongside quality, value for money and organisational 

needs. 

 

7. Travel and Transport 

The organisation recognises that travel contributes to environmental impact. 

Staff are encouraged to: 

• Consider online meetings where appropriate. 

• Plan journeys efficiently. 

• Combine visits where practical. 

• Reduce unnecessary travel. 

• Use sustainable transport options where reasonably practicable. 

Travel arrangements must continue to support learner needs, safeguarding responsibilities and business 

requirements. 

 

8. Waste Management 

The Link Training Academy aims to minimise waste through: 

• Reduction 

• Reuse 

• Recycling 

Where possible, the organisation will: 

• Reduce paper usage. 

• Recycle suitable materials. 

• Dispose of waste responsibly. 

• Promote sustainable working practices. 

All waste will be managed in accordance with legal requirements. 

 

9. Learning and Awareness 

The organisation will promote awareness of: 



• Environmental responsibility. 

• Sustainable working practices. 

• Resource efficiency. 

• Responsible consumption. 

Staff will be encouraged to consider how their activities may affect the environment and identify 

opportunities for improvement. 

Learners may also be encouraged to consider sustainability themes within learning and personal 

development activities where appropriate. 

 

10. Roles and Responsibilities 

Board of Directors / Governors 

Responsible for: 

• Providing strategic leadership. 

• Approving this policy. 

• Supporting continuous improvement. 

• Promoting sustainable organisational practices. 

Managers 

Responsible for: 

• Promoting environmentally responsible practices. 

• Supporting implementation of this policy. 

• Identifying opportunities for improvement. 

Staff 

Responsible for: 

• Following this policy. 

• Using resources responsibly. 

• Minimising waste. 

• Supporting sustainable working practices. 

Learners 

Expected to: 



• Use resources responsibly. 

• Respect learning environments. 

• Support sustainability initiatives where appropriate. 

 

11. Monitoring and Review 

The organisation will periodically review: 

• Resource consumption. 

• Waste reduction initiatives. 

• Travel practices. 

• Procurement arrangements. 

• Environmental improvement opportunities. 

Environmental considerations will form part of organisational planning and continuous improvement 

activities. 

The policy will be reviewed annually or sooner where significant legislative, organisational or operational 

changes occur. 

 

12. Related Documents 

• Health, Safety, Wellbeing and Welfare Policy 

• Equality, Diversity, Inclusion and Belonging Policy 

• Data Protection and Information Governance Policy 

• Information Technology, Cyber Security, Online Safety and Acceptable Use Policy 

• Staff Handbook and Professional Standards Manual 

• Procurement and Financial Procedures 

• Modern Slavery and Human Trafficking Statement 
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